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1. Definition of Whistleblowing
Explains what whistleblowing is – e.g., raising genuine concerns about:
· Safeguarding failures
· Health and safety risks
· Financial misconduct or fraud
· Bullying or harassment
· Neglect or abuse
· Breaches of legal obligations or professional standards

2. Scope
Clarifies who the policy applies to:
· Teachers, support staff, and volunteers
· External partners or contractors
· Students (age-appropriate adaptations may apply)

3. How to Raise a Concern
Outlines clear steps:
· Who to speak to (e.g., Designated Safeguarding Lead, Headteacher, Proprietor)
· Anonymous reporting options
· Written or verbal submissions
· Use of external channels (e.g., Ofsted, NSPCC whistleblowing helpline)

4. Confidentiality and Protection
· Assurance that concerns will be treated confidentially
· Commitment to protect the whistleblower from victimisation, discrimination, or dismissal
· Anonymous whistleblowing procedures (while noting it may limit the follow-up)

5. Investigation Process
· Timeline and outline of how concerns will be reviewed
· Possible outcomes (e.g., disciplinary action, policy changes, reporting to authorities)
